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We are pleased to bring you the Fall 2006 issue of the
CAGNY Leadership , a special publication of the
Contractors’ Association of Greater New York, Inc.
(CAGNY), designed to provide you with association news
and industry updates.
CAGNY completed negotiations this past summer with the
Operating Engineers Locals 14 and 15 and the Carpenters
District Council; inside you will find a summary of those
negotiation settlements as well as contract settlements for
other New York City associations.
In June 2006, CAGNY awarded ten new four-year
scholarships for CAGNY member employees’
college-bound children through its John A. Cavanagh
Scholarship Program. Through a successful collaboration
with the ACE Mentor Program, CAGNY launched the New
York City Public High School Scholarship portion of its
Program and awarded two New York City public high
school graduates interested in pursuing careers in the
construction industry each with four-year scholarships.

CAGNY PLANS
GREEN BUILDING
TRAINING SEMINAR
FOR MEMBER COMPANY PROJECT
MANAGERS, PROJECT EXECUTIVES,
AND SUPERINTENDENTS

C

AGNY is coordinating a four-hour training seminar to
discuss Green Building, LEED, and NYC Local Law 86
which will go into effect on January 1, 2007. The
seminar is scheduled to take place on Wednesday, December 6,
2006 and will be presented by CAGNY members expert in the

You will also find a special feature on CAGNY member
Cavanagh/Stewart, highlighting the firm and its recent
Liquidnet project. In addition, we are pleased to profile
Sharon Greenberger, President & Chief Executive Officer
of the New York City School Construction Authority.
As you may already be aware, CAGNY has expanded its
offices, moving to its own office space on the 25th Floor of
950 Third Avenue. The association can still be reached at
the same telephone number (212-838-9025) or online at
www.cagnyonline.com; the fax number, however, has been
changed to (212) 230-4980.
We hope you enjoy this issue of the CAGNY Leadership and
we welcome your input to future publications.
Sincerely,
James Abadie
CAGNY Chairman

Hearst Tower (Green Building Project by Turner Construction Company)

continued next page
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areas of LEED and Green Buildings and will
feature a panel of LEED accredited project
managers, superintendents and project
executives. The seminar will be moderated by
Michael Deane, Operations Manager,
Sustainable
Construction,
of
Turner
Construction Company and former President
of the New York
City Chapter of the
U.S.
Green
Building Council.
It will also feature
a
presentation
by John Krieble,
RA,
Deputy
Director, Office of
Sustainable Design,
Tribeca Green (Green Building
New York City
Project by Bovis Lend Lease
LMB, Inc.)
Department
of

Design and Construction. The program is
made possible through a partial grant from
the Building Trades Employers’ Association
(BTEA) Member Training Initiative, which
provides funding for continuing education and
professional development through a grant
from the Consortium for Worker Education
(CWE). CAGNY will also provide funding for
the training with the goal of putting
association funds back to work for CAGNY
members. The seminar will include panel
discussions as well as a special educational
video presentation featuring green building
technologies employed by CAGNY members
on green building projects around New York
City. For more information on CAGNY’s
Green Building Training Seminar, please
contact Dawn Zanichelli at (212) 838-9025
or zanichelli@cagnyonline.com.

Riverhouse (Green Building Project by Plaza Construction
Corp.)

SPECIAL FEATURE: SHARON GREENBERGER
President & Chief Executive Officer, New York City School Construction Authority

S

haron Greenberger was recently
appointed President & Chief
Executive Officer of the New York
City School Construction Authority (SCA).
Having previously served as Vice President
for Campus Planning and Real Estate at New
York University, Greenberger comes to the
SCA with a wealth of construction and
development experience and ambitious goals
for the agency. In her new role, Greenberger
will focus on the sale of air rights from school
buildings to neighboring private development
sites as well as finding innovative ways to
build quality schools on-budget, despite
increased material and construction costs.
As director of NYU’s campus planning,
Greenberger provided oversight for
university-wide
property
purchases,
residential
services,
planning
and
development. She routinely interacted with
the neighboring community about university
plans and facilities.

2

ABOUT THE NEW YORK CITY
SCHOOL CONSTRUCTION
AUTHORITY
The SCA, established by the New York State
Legislature in December 1988, is
responsible for building new public schools
and managing the design, construction and
renovation of the city’s other capital
projects. The SCA is now solely accountable
for planning, real estate and budgeting, as
well as the scoping, design and construction
of new schools, additions and capital
improvements to existing schools.
Its
mission
is
threefold:
to
improve
management of the construction process, to
reduce school construction costs by
simplifying design standards, and to increase
competition among contractors. Recently the
agency modified its design standards in order
to construct safe, functional, durable and
attractive new school buildings while
containing costs. Moreover, the SCA applies

Sharon Greenberger, President & Chief Executive Officer,
New York City School Construction Authority

the same standards of safety, quality,
integrity and efficiency to the rehabilitation
and upgrading of existing school facilities.
Greenberger’s sound judgment, intellect, and
superior management skills will undoubtedly
serve the SCA well in fulfilling its goals.

EDC PRESIDENT SPEAKS ON PUBLIC
CONSTRUCTION & DEVELOPMENT
OPPORTUNITIES IN NEW YORK CITY

C

AGNY held a special Developers
Forum, “Fostering New Development
Opportunities in New York City,” on
Monday, April 3, 2006 featuring Andrew M.
Alper, President of the New York City
Economic Development Corporation (EDC).
Alper
discussed
the
Bloomberg
Administration’s economic development
strategy and how it is creating exciting
opportunities in all five boroughs of the City.

ABOUT NEW YORK CITY
ECONOMIC DEVELOPMENT
CORPORATION (EDC)
New York City Economic Development
Corporation is the City’s primary vehicle for
promoting economic growth in each of the five
boroughs. EDC’s mission is to stimulate job
growth through expansion and redevelopment
programs that encourage investment, generate
prosperity and strengthen the City’s

James Abadie, CAGNY Chairman

competitive position. EDC serves as an
advocate to the business community by building
relationships with companies that allow them
to take advantage of New York City’s many
opportunities.

ABOUT ANDREW M. ALPER
In January 2002, Mayor Michael R.
Bloomberg appointed Andrew M. Alper
President of the New York City Economic
Development Corporation. Prior to joining
EDC, Alper was Managing Director and
Partner at Goldman, Sachs & Company.
During his twenty-one year tenure at Goldman
Sachs, Alper served as Chief Operating Officer
of the Investment Banking Division and
Co-Head of the Financial Institutions Group.
Alper recently returned to the private sector;
Joshua J. Sirefman has assumed the role of
Interim President of the EDC.
EDC works to advance the Bloomberg
Administration’s
three-part
economic
development strategy: (1) to make the City
more livable; (2) to make it more
business-friendly, and; (3) to diversify the
economy.
One of the priorities of the
Administration within that strategy is to
encourage real estate development in all five
boroughs, and EDC is doing that in the
following ways:

CAGNY EXPANDS OFFICES
CAGNY recently expanded its offices, moving to the 25th floor at 950 Third
Avenue. The new location will allow the association to hold on-site board
meetings and reflects CAGNY’s continued growth. The telephone number will
remain the same: (212) 838-9025, however, the fax number has been changed to
(212) 230-4980. CAGNY information and updates can always be accessed
through the association’s website at www.cagnyonline.com.

Andrew M. Alper, President, the New York City Economic
Development Corporation

• Development of Alternative Central Business
Districts:
As companies increasingly seek lower-cost
space and geographic diversification, the
Bloomberg Administration is working to
develop central business districts beyond
Midtown and Lower Manhattan. EDC and the
City are targeting areas with unique
attractions, such as Downtown Brooklyn, Long
Island City, Flushing, Jamaica and Hudson
Yards. The City is currently creating capacity
for up to 31 million square feet of office space
and 138,000 permanent jobs.
• Developing the Waterfront:
New York City has 278 miles of waterfront, but
much of it is inaccessible or underdeveloped.
Whether it’s Coney Island or Red Hook in
Brooklyn, Hunts Point in the Bronx, Harlem in
Manhattan, Long Island City in Queens, or
Stapleton in Staten Island, EDC is pursuing
aggressive plans to develop the waterfront in
all five boroughs.
• Capitalizing On Under-Utilized Publicly
Owned Land:
One of EDC’s roles is to work with developers,
existing businesses, and community groups to
ensure vacant City-owned land is put to
productive, appropriate use. Since 2002, EDC
has catalyzed more than $9 billion in private
sector investment on previously under-utilized
City-owned property throughout the five
boroughs.
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SPECIAL PROFILE:
CAVANAGH/STEWART INTERNATIONAL, INC.

B

ased
in
New
York
City,
Cavanagh/Stewart International, Inc.
was founded by John A. Cavanagh and
Robert C. (Bob) Stewart as a national
consulting and management firm for the
construction industry. The company specializes
in personalized pre-construction planning and
construction management services for their
clients. With over 80 years of construction
experience between them, John and Bob have
formed close relationships with all arms of the
industry, including managers, labor unions,
government agencies, architects, engineers,
and public service groups that are associated
with the large-scale construction and real
estate communities in major cities. The
partners use these assets to help deliver the
highest quality, best priced services for their
clients and the community.
Current construction projects include a
large-scale interior fit-out project in Midtown
Manhattan, and pre-construction consulting for
a chain of automobile showrooms and service
centers throughout the United States, as well as
an accompanying corporate headquarters and
distribution facility.
ABOUT JOHN A. CAVANAGH

Mr. Cavanagh currently serves as the
President and Chief
Executive Officer of
Cavanagh/Stewart
International, Inc.
In the course of his
45-year-career, Mr.
Cavanagh has built
John A. Cavanagh, President
a reputation as one
and Chief Executive Officer,
of the premier
Cavanagh/Stewart
International, Inc.
authorities in the
New York construction and real estate
community. He has overseen and managed
development projects in almost every part of
4

the City and its surrounding areas. His
management skills are second-to-none, and he
has handled more than $9 billion worth of
construction projects in virtually every market.
John currently serves as 2nd Vice President
and Chairman Emeritus of CAGNY, which he
co-founded and served as Chairman from its
inception in 1984 to 2004. He was also a past
Chairman and a member of the Board of
Directors of the New York Building Congress,
past Chairman and a member of the Board of
Directors of the Building Trades Employers’
Association, and a member of the New York
City Mayor's Construction Advisory Council.
He also serves on the Board of Directors of
Nontraditional Employment for Women, KSW,
Inc., and Visionary Vehicles, LLC. Other
contributions to the industry include his work
as a member of the New York Building
Department's Site Safety Committee, the
Regional Alliance for Small, Minority-andWomen-Owned Contractors, and the New York
Building Foundation. Mr. Cavanagh, who has
been the recipient of the Construction “Good
Scout” Award, has also served for more than
16 years as the Chairman of the Scouting
Construction Luncheon, providing leadership
that raises over $800,000 annually. Mr.
Cavanagh's commitment to Scouting in New
York City is admirable, and his faithful and
tireless support is beneficial to the young
people of New York City. John is also an active
member of Construction Skills 2000, which
was organized by the School Construction
Authority, The Port Authority of New York and
New Jersey, the New York City Department of
Education, and the Building and Construction
Trades Council to promote apprenticeship
opportunities with local unions for New York
City high school students. In 2002, Mayor
Giuliani issued John a Certificate of
Recognition for his leadership in the design,
construction and real estate industries and for
his dedication to New York City.

ABOUT ROBERT C. STEWART
Mr. Stewart is the
Vice President of
Cavanagh/Stewart
International, Inc.
Over the years, Bob
has been engaged
by many large
construction companies, structural
Robert C. Stewart,
Vice President of Cavanagh/ steel fabricators,
Stewart International, Inc.
and building owners to solve steel and erection problems. Bob
brings to the firm more than 35 years of
construction experience; he has owned and
operated a steel erection firm for most of those
years. Through that company, he encountered
many of the problems that all companies face in
the process of bringing a project from an
architectural drawing to a practical addition to
the local landscape.
Bob's work in large markets gave him exposure
to the particular problems involved in city
construction with all its attending regulations,
traffic and operational problems. One of his
past assignments was to supervise and oversee
the removal of the structural debris on the
northwest corner of the World Trade Center
after the September 11th disaster. In addition,
his firm constructed a 120’ x 250’ temporary
food and washing facility on the World Trade
Center site for the use of the personnel involved
in the survivor search and debris removal.
Through this and other projects, Bob has the
experience to take an economical and practical
approach to a project, avoid problems, solve the
ones that arise and bring the project in on-time.
It is this kind of background that has clients
asking for his expertise to help them solve their
own problems. He has been retained by
construction and insurance industry leaders
such as AMEC Construction Management and

FEATURED PROJECT
others to advise them on all phases of the
construction industry.
In addition, Bob maintains an active leadership
role in the construction community’s
professional organizations. He is a past
President of the Allied Building Metals
Institute in New York City, and has been an
active member of the American Institute
of Steel Construction National Erectors
Association, New York Building Congress and
the District Council of Northern New Jersey
Ironworkers.

Server rooms as well as a QA Lab. Phase two
is anticipated to begin this fall and will include
an approximately 40,000 square foot interior
fit-out.
Cavanagh/Stewart’s duties include budgeting
and value engineering recommendations and to
bid, award and coordinate trade construction
and site-specific logistics planning. Special
challenges include coordination of overhead
MEP work to maximize ceiling heights and
reinforcement of a deteriorated existing slab
with new steel, metal deck and poured concrete.

Frank collaborates with clients, architects and
engineers throughout all phases of a project and
manages all subcontractors and tradesmen and
women working on-site. He also works with the
firm’s principals to develop business for the
firm and identify new opportunities.
Frank is currently working on Visionary
Vehicles, LLC, Nationwide Showroom, Service
Center & Distribution Facilities, a $1.5 billion
project and the Liquidnet project valued at $11
million.
Prior
to
joining
Cavanagh/Stewart
International, Inc. in 2005, Frank held
positions at various construction firms,
including AMEC Construction Management,
Inc., where he served as Vice President, Project
Executive,
Director
of
Healthcare
Construction.
In this capacity, he was
responsible for oversight of a wide array of
healthcare construction projects, including:

FEATURED PROJECT: LIQUIDNET
Cavanagh/Stewart International, Inc. is
providing dedicated Construction Management
services as agent for Liquidnet Holdings, Inc.
(Liquidnet) for their corporate office interior
fit-out project in Midtown Manhattan. This
three-phase project consists of 55,000 square
feet of renovations on two floors and includes
new offices, conference rooms, pantry and
lounge areas, office cubicles, inter-floor stair
and state-of-the-art Trading Desks, Information
Technology (IT) and Quality Assurance (QA)

FEATURED PROJECT PROFESSIONAL:
FRANCIS X. DANITI,
PROJECT EXECUTIVE
Francis X. (Frank)
Daniti serves as
Project Executive
at
Cavanagh/
Stewart
International, Inc. In
this
capacity,
Frank
manages
projects
from
Francis X. Daniti,
inception
to
comProject Executive of Cavanagh/
Stewart International, Inc.
pletion, including
extensive pre-construction phase coordination,
value engineering, directing of bid and awards,
construction oversight and financial reporting.

• Queens Hospital Center, Jamaica, New York
– New Ambulatory Care Pavilion;
• The Rockefeller University, New York,
NY – Modernization of Hospital Building;
• Saint Clare’s Hospital and Health Center,
New York, NY – Major Modernization;
• Elmhurst Care Center, East Elmhurst,
New York – Skilled Nursing Facility; and
• St. Vincent’s Comprehensive Cancer Center,
New York, NY – Cancer Facility.
Previously, Frank served as Vice President &
Project Executive at Barr & Barr, Inc., as
President & CEO of Philip C. Mitchell Co. Inc.
(formerly James E. Mitchell & Son Inc.), a
construction management and general
contracting firm and as a Project Manager for
Morse/Diesel, Inc. where he assisted in running
a satellite office in Memphis, Tennessee.
Frank attended the New Jersey Institute of
Technology where he studied Engineering
Technology and earned an Associate’s degree in
Construction Technology from New York City
Technical College.
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6th ANNUAL JOHN A. CAVANAGH
SCHOLARSHIP LUNCHEON HONORS
COLLEGE-BOUND STUDENTS

C

AGNY held its annual John A.
Cavanagh (JAC) Scholarship Luncheon
on Friday, June 16, 2006 in honor of
ten students who are children of CAGNY
members and who were awarded scholarships
based on their academic achievements.
Additionally, CAGNY launched its New York
City public high school program by awarding
scholarships to two public high school
graduates pursuing careers in construction
management.
John A. Cavanagh, for whom the Scholarship
Program is named, was elected Chairman
Emeritus of CAGNY in 2004, having served as
CAGNY’s Chairman since the organization’s
founding in 1984. In 2001, CAGNY created
the Scholarship Program in honor of Mr.
Cavanagh to enhance educational opportunities
for tomorrow’s construction industry leaders
and has awarded 35 scholarships since the
Program’s inception. Each CAGNY member
scholarship recipient receives $3,000 per year
for up to 4 years to help pay for tuition and
related expenses and is awarded the
scholarship based on outstanding academic
achievements. For the third consecutive year,
CAGNY contributed a one-time stipend of
$500 to five students whom the Nominating
Committee deemed academically worthy to
receive an “honorable mention.”
This was the first year that CAGNY awarded
two additional scholarships exclusively to New
York City public high school graduates pursuing
careers in the construction industry. The
winning students were selected for their
outstanding academic achievements and were
referred to CAGNY through a collaboration
with the ACE Mentor Program.
These
graduates were each awarded $1,500 per year
for up to 4 years to pursue an education in a
construction-related field such as construction

6

John A. Cavanagh, CAGNY Chairman Emeritus with scholarship recipients

management, architecture, civil engineering,
etc. In addition to their being honored at the
CAGNY John A. Cavanagh Scholarship
Luncheon, they were also recognized at the
Annual ACE Mentor Scholarship Luncheon
held on Thursday, May 18 at the Union
League Club.

The ACE Mentor Program was created in
response to an industry shortage of qualified
professionals in the fields of (A)rchitecture,
(C)onstruction management, and (E)ngineering
(ACE). In 1995, a group of construction
industry principals explored ways to attract
high school youths to professions in the
construction industry. After several years of
experimenting with mentoring programs, ACE
was created as a not-for-profit organization
and serves high school students by providing
volunteer mentors from leading design and
construction firms.

The 2006 John A. Cavanagh Scholarship
recipients are:
AMEC Construction Management, Inc.
Matthew Dempster – Scholarship Recipient
Melissa M. Mandile – Honorable Mention
Bovis Lend Lease LMB, Inc.
James Dietz – Scholarship Recipient
Jaclyn Porsolt – Honorable Mention
Cauldwell Wingate Company, LLC
Devyn MacKenzie Gordon
– Scholarship Recipient
Robert G. Walsh – Honorable Mention
Plaza Construction Corp.
Steven M. Paese – Scholarship Recipient
Brett Schwartz – Honorable Mention
Turner Construction Company
Andrew M. Eitel – Scholarship Recipient
Kaitlyn McGowan – Honorable Mention
The 2006 New York City Public High School
Co-Recipients are:
Nicolas A. Gonzalez – The Beacon School
Kevin Yeung – Stuyvesant High School

CAGNY PLANS TWO-DAY TRAINING PROGRAM
FOR MEMBER SUPERINTENDENTS

C

AGNY is planning a two-day
Superintendents’ Training program
entitled The Art and Strategy of
Managing People and the Job for mid-March
2007. This program is made possible through
an additional partial grant from the BTEA
Member Training Initiative and CAGNY funds.
Training will allow 150 CAGNY member
superintendents to learn and practice
management skills that jobsites and careers in
construction demand, such as public and group
speaking, preparing for and running job
meetings, understanding the roles and

relationships of on-site union members and fair
and firm problem solving and negotiation.
CAGNY originally developed this program in
2003 in cooperation with Cornell University’s
School of Industrial and Labor Relations, and
close to 300 CAGNY member superintendents
were chosen to attend. Through an extensive
process of interviewing both senior and newer
superintendents the course was able to identify
the need for critical leadership competencies on
jobsites in today’s construction environment.
As the leading organization advancing the

interests of high-rise construction management
and general contracting firms in the
Metropolitan New York area, CAGNY is
committed to assisting on-site superintendents
to build the skills and confidence required to
complete their everyday job responsibilities and
fulfill long-term career objectives.
For more information on the Winter 2007
Superintendent Training program, please
contact Dawn Zanichelli at (212) 838-9025 or
zanichelli@cagnyonline.com.
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2006 CAGNY NEGOTIATIONS

C

AGNY recently completed negotiations for new collective
bargaining agreements with the New York City District
Council of Carpenters, the Operating Engineers Local
14-14B, and the Operating Engineers Local 15, 15A, 15D. Listed
below are summaries of those settlements:

CARPENTERS DISTRICT COUNCIL:
• 5 Year Agreement (July 1, 2006 – June 30, 2011)
• Provide wage & fringe benefits increases averaging 4.6%
annually (non-compounded)
• Alter permissible ratio to 1 apprentice for every 2 journeymen
• Establish a Market Recovery Program with reduced wages for
certain markets
• Require employee to be at gang box at starting time (was
locker or shanty)
• Mandate penalty for Contractors paying cash increased to
$25,000 per instance

OPERATING ENGINEERS LOCAL 14:
• 5 Year Agreement (July 1, 2006 – June 30, 2011)
• Provide wage & fringe benefits increases averaging 4.8%
annually (non-compounded)
• Provide that one engineer shall operate “dual purpose” hoists
and inside cars
• Provide that only the 1st, 3rd, 5th, etc. engineer on hoists will
count towards Master Mechanic trigger
• Permit the Master Mechanic, when triggered, to cover the
fireproofing pump with no displacement of an engineer already
manning the pump. If pump triggers the Master Mechanic,
the engineer employed to cover that pump will serve as the
Master Mechanic for the project. No engineer required after
the first application of fireproofing material when re-spraying
or patching.
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• Change alterations trigger for hoist engineer from 40,000
square feet to 100,000 square feet; if an elevator is not
dedicated to the Employer prior to the start of construction,
then an Engineer will be employed 4 weeks for first 100,000
square feet and 2 weeks for each 25,000 square feet thereafter,
in lieu of employment for full duration of job. Alteration
defined as a building that is less than 25% occupied.
• Provide that the standard work day is 8 hours when servicing
8-hour trades

OPERATING ENGINEERS LOCAL 15:
• 5 Year Agreement (July 1, 2006 – June 30, 2011)
• Provide wage & fringe benefits increases averaging 4.8%
annually (non-compounded)
• Provide that the Maintenance Engineer shall man up to 5
electric pumps if they are permanently wired and the job does
not have three major pieces of equipment. No additional
engineer need be employed to cover these pumps after the
Maintenance Engineer is laid off.
• Provide that the Maintenance Foreman shall be employed
under the rules of the GCA/Local 15 Agreement during the
excavation/foundation phase of a building project

2006 BCA NEGOTIATIONS

T

he Building Contractors Association recently completed its
negotiations for new collective bargaining agreements with the
Mason Tenders District Council, the New York City District
Council of Carpenters, and the Operating Engineers Locals 14 & 15.
Listed below are summaries of those settlements:

MASON TENDERS (NYC):
•
•
•
•
•

4 Year Agreement (July 1, 2006 – June 30, 2010)
Wage & Fringe Increases averaging 4.5% annually
2 Hrs./OT of Employment on Fire Watch of Gas Heaters
Increase Company employees from the first 5 to 6
Shop Steward is second to last employee discharged on all
projects
• Attempt to modify JATC rules to allow contractors to enroll
people in the apprenticeship program

CARPENTERS:
• 5 Year Agreement (July 1, 2006 – June 30, 2011)
• Wage & Fringe Increases averaging 4.6% annually
• Modify Apprentice/Journeyman Ratio from 2 for 5 to 1 for 2

• Establish a “Market Recovery” Program
• Employee must be at gang box at starting time (was a Locker
or Shanty)
• Break Time clarifications
• Lay-off checks can be mailed overnight
• The ability to change from a 7 hour day to an 8 hour day one
time during the project
• All Apprentices will be paid only for hours worked (1st and
2nd year apprentices were paid on a weekly basis)

ENGINEERS 14 & 15:
• 5 Year Agreement (July 1, 2006 – June 30, 2011)
• Wage & Fringe Increases averaging 4.8% annually
• Engineers will operate “Dual Purpose” Hoists
• Only the 1st, 3rd, 5th, etc. engineer on hoists will count towards
the Master Mechanic Trigger
• Master Mechanic can cover large fireproofing pumps
• Engineer not required on Fireproofing pumps 7.5 hp and less
• Renovation Hoist trigger raised from 40K s.f. to 100K s.f.
• 8 Hour Day option when servicing an 8-hour trade

2006 GCA NEGOTIATIONS

T

he GCA recently completed its negotiations for new collective
bargaining agreements with the Heavy/Excavating Laborers
Local 731, Heavy/Asphalt Laborers Local 1010/1018, Drill
Runners Local 29, New York City District Council of Carpenters,
Teamsters Local 282, Operating Engineers Locals 14 & 15, and
Tunnel Workers Local 147. Listed below are summaries of those
settlements:

LOCAL 731:
• 6 Year Agreement (July 1, 2006 – June 30, 2012)
• Hourly wage increases non-compounded, based on wage rates
as of June 30, 2006

All unions agreed to mandatory, random drug testing, the cost of
which will be paid by the Employer.

$2.00 of the wage increase will be allocated to the pension fund
for a portion of the contract term
• Key contract changes include:
1. Clarification of job responsibilities to include tasks
associated with trenchless pipe and pipelining of all kinds;
precast work excluding structural beams; use of a torch
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during demolition of reinforced concrete; general
maintenance and cleanup of the job site
2. Varying shift times to coordinate with tide work
3. Changes in check stubs to include improved details
concerning gross and net wages

LOCAL 1010 / 1018:
• 7 Year Agreement retroactive to July 1, 2005 – June 30, 2012
• Wage increases non-compounded, based on wage rates as of
June 30, 2005

• Key contract changes include:
1. Clarification of Local 29 jurisdiction for tieback drilling to
conform to Arbitrator’s ruling
2. Multiple shifts will be 8.5 hours, with a half-hour for lunch
3. All wages must be paid by check
4. Shop Steward is to be a working shop steward; on second
and third shifts, the Shop Steward will be selected from the
assigned crew
5. If the contractor hires outside Local 29’s jurisdiction to
work within the Union’s jurisdiction and pays benefits to the
union to which the employee is a member, and complies with
the prevailing law, the Union will permit the individual to
work within the Local 29 jurisdiction and will not seek to
collect the benefits for those individuals, provided that
before employing the individual from outside the
jurisdiction, the contractor has received the prior approval
of Local 29.

DISTRICT COUNCIL OF CARPENTERS:

• Key contract changes include:
1. First employee on the jobsite is the foreman selected by
the Employer
2. One shop steward per company; who shall not be removed
by the Employer without Union Business Manager’s prior
approval; shop steward may go from job to job as long as
Union gives Employer 24 – 48 hours notice. Shop Steward
is a working shop steward.
3. Local 1018 – For production paving, defined as the
placement of 600 or more tons per day, there shall be
six (6) men behind the spreader; for all other work, the
crew size shall be determined by the Employer.
4. Local 1010 – No mandated crew sizes

LOCAL 29:
• 6 Year Agreement (July 1, 2006 – June 30, 2012)
• Hourly wage increases non-compounded, based on wage rates
as of June 30, 2006
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• 5 Year Agreement (July 1, 2006 – June 30, 2011)
• Hourly wage increases non-compounded, based on wage rates
as of June 30, 2006
• 5.25% annual increase each year of the agreement
• $1.50 of the increase in each of the first three years of the
agreement shall go to the pension fund
• Key contract changes include:
1. Carpenters only – development of Union sponsored
Certification program for various carpenter specialties
2. Clarification of Timbermen’s responsibilities to include
supporting, hanging & protection of all utilities on subway,
tunnels, sewers, trenches, sidewalk vaults & similar
construction; maintaining protection around the perimeter
of sides of excavations when the excavation work is being
performed by timbermen.
3. Dockbuilders – for automatic load tests where no
adjustments are required, a dockbuilder is not required to
be present; the Marvac machine has been added to the
contract and may be used for piles up to 40’ in length;
fourth year apprentices may be part of the crew and may
climb the leads.
4. All three locals – shop stewards on second and third shifts
are picked from the assigned crew and are not additional
staffing; random drug and alcohol testing; GCA & District
Council will agree on the composition and operation of a
Heavy Construction Industry Disputes Panel and will meet
twice each month to establish the process so that it is in
place by the end of 2006; penalty for contractors paying
cash for hours worked that is less than the amount agreed
to in the contract will be subject to a $25,000 penalty.

LOCAL 282 TEAMSTERS:
• 3 Year Agreement (July 1, 2006 – June 30, 2009)
• 4.5% per year; $2.60 per hour allocated as follows:
1. 7/1/06 – 6/30/07, $.90 per hour increase in pension fund
allocation; $.10 increase to welfare fund; remaining $1.60
to be allocated by union between wages and benefits
2. 7/1/07 – 6/30/08, $.25 per hour increase to welfare fund;
remaining $2.35 to be allocated by union between wages
and benefits
3. 7/1/08 – 6/30/09, $.40 per hour increase to welfare fund;
remaining $2.20 of increase to be allocated by union
between wages and benefits
• Key contract changes include:
1. Incorporating language wherein the Employer/Contractor
agrees to use suppliers of hired trucks who do not pay less
than the 282/GCA or 282/MTA agreement; including when
hiring Owner/Drivers; the Owner/Driver shall be considered
an employee of the Employer and placed on the Employer’s
payroll and shall receive the same benefits and wages called
for in the 282/GCA agreement.
2. Threshold project value for requiring an On-site Steward is
raised from $14M to $20M; and will increase each year by
the percentage wage increase.
3. 282 members seeking a leave of absence or who are laid off
must have a layoff form signed by both the union and the
Employer
4. Forklifts within warehouses or storage areas must be used
only in those areas and must be operated by Teamsters
5. Hands-free devices will be provided by the Employer to
employees who are required to communicate with their
employers via Cell phone, Nextel or other
communications devices

LOCAL 14 & 15 OPERATING ENGINEERS:
• 4 Year Agreement (July 1, 2006 – June 30, 2010)
• 5.25% each year of the agreement
• Key contract changes include:
1. Oiler may cover up to two pumps excluding systems or two
light towers provided he is paid at the maintenance rate
2. Value of job requiring a Master Mechanic will increase to
50 million dollars as of July 1, 2006 and will increase each
year by the percentage wage increase (5.25%)
non-compounded. Therefore, value of job will be as follows
for each year of agreement: Year 1- $50,000,000; Year 2$52,625,000, Year 3 - $55,250,000, Year 4 $57,875,000. The foundation language shall remain the
same as written in the current expiring contract.
3. One light tower operator may cover up to six lights
4. No oiler needed for an excavator up to 52,000 lbs;
in fourth year of contract this increases to 60,000 lbs

5. Pump man, oiler, light tower operator shall perform
maintenance duties at the discretion of the employer
provided he is paid the maintenance rate
6. Oiler may cover two excavators in the fourth year of the
contract provided he is paid at the maintenance rate
7. One pump up to 6 inches in size may be excluded from
the Master Mechanic equipment count
8. One engineer may cover a combination of up to six
compressors and/or welding machines, excluding
Structural Steel
9. One compressor man may cover up to 6 compressors on
the same jobsite
10. The language in the current expiring contract regarding
marine work shall remain in place, with the exception that
the dollar value in marine work is increased to $5 million
11. Day after Thanksgiving as holiday will be exchanged for
Election Day (all years)
12. When a Master Mechanic is engaged he can cover the first
two compressors, providing that no employed Engineer at
the jobsite is displaced
13. Changes in the work rules shall not be used to displace any
currently employed engineers (defined as all those who
were employed as of June 30, 2006 and whose
employment was interrupted by the June 30, 2006
expiration of the contract) and shall apply only to
new projects
• Although not included in the Memorandum of Understanding,
during the contract negotiations the Operating Engineers
agreed that separate agreements would be negotiated to cover
foundation in the outer boroughs, as well as sewer work.

LOCAL 147 – TUNNEL WORKERS:
• 4 Year Agreement, with 5.25% non-compounded increase
each year
• Pension benefits for all jobs bid after July 1, 2006 will be
calculated at the straight time rate for all hours worked
• Attendance Bonus is increased to $200
• Day after Thanksgiving is to become a paid holiday in lieu of
Election Day
• Contract clarified to include responsibility for changing cutters
and drill bits
• Safety Miner training and Electrician training requirements
clarified
• Apprenticeship program to be established
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CAGNY HOSTS 2006 ANNUAL MEETING

C

AGNY held its Annual Meeting on
Wednesday, March 8, 2006 at the New
York Palace Hotel with over 300 guests
representing its member organizations.
2006 CAGNY Officers were introduced
including: Chairman, James Abadie; President,
Peter J. Davoren; Vice President, Richard
Wood; 1st Vice President, Susan L. Hayes; 2nd
Vice President and Chairman Emeritus, John
A. Cavanagh; Secretary, Andres Sosa; and
Treasurer, Frank Ross, Jr. 2006 CAGNY
Directors were also introduced including:
Patrick Muldoon; James Abadie; John Hyers,
Sr.; Chris Hargrove; John A. Cavanagh;
Michael Murphy; Michael Gabbay; and Pat A.
Di Filippo.

Presentations on the current state of building
construction in New York were made by Pat
Muldoon, AMEC Construction Management,
Inc., James Abadie of Bovis Lend Lease LMB,
Inc., Susan Hayes of Cauldwell Wingate
Company, LLC, John A. Cavanagh of
Cavanagh/Stewart International, Inc., Frank
Ross, Jr. of HRH Construction LLC, Richard
Wood of Plaza Construction Corp. and Pat Di
Filippo of Turner Construction Company. Many
of these CAGNY leaders spoke about the strong
market outlook for the New York City
construction industry and the need for CAGNY
members to remain united in their mission to
promote the unionized construction industry.
Frank Ross, Jr. stressed the continued need to
recruit new talent to the construction
workforce.
Frank Ross, Jr., CAGNY Treasurer

Raymond G. McGuire, CAGNY Managing Director

Cauldwell Wingate Company, LLC Staff

Susan L. Hayes, CAGNY 2nd Vice President with Patricia J. Lancaster,
FAIA, New York City Department of Buildings Commissioner
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